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Dear Applicant:

In our opinion, the form of the plan identified above is acceptable under section 403(b) of the Internal
Revenue Code for use by eligible employers for the benefit of their employees. This opinion relates only to
the acceptability of the form of the plan under the Internal Revenue Code. It is not an opinion of the effect of
other Federal or local statutes.

You must furnish a copy of this letter, a copy of the approved plan, and copies of any subsequent
amendments to each eligible employer who adopts this plan.

This letter considers the changes contained in the final regulations under Code section 403(b) (sections
1.403(b)-1 through 1.403(b)-11) that were published on July 26, 2007 (72 FR 41128) and the applicable
requirements of the 2012 Cumulative List of Changes in Plan Qualification Requirements contained in Notice
2012-76, 2012-62 |.R.B. 775.

Our opinion on the acceptability of the form of the plan is not a ruling or determination as to whether an
eligible employer's plan satisfies Code section 403(b). However, an eligible employer that adopts this plan
may rely on this letter with respect to the satisfaction of its plan under Code section 403(b), as provided for in
Rev. Proc. 2013-22, 2013-18 I.R.B. 985, and outlined below. An eligible employer that adopts this Code
section 403(b) volume submitter plan may rely upon an advisory letter issued for the plan that the form of the
adopting eligible employer's plan satisfies the requirements of Code section 403(b) except (i) to the extent
that the employer modifies the terms of the approved specimen plan (other than by selecting options that are
permitted under the terms of the approved specimen plan) and (ii) if the plan is not a Code section 414(d)
governmental plan or a plan of a Church or Qualified Church Controlled Organization (QCCO) as defined in
Rev. Proc. 2013-22 with respect to whether nonelective contributions under the plan satisfy the requirements
of Code sections 401(a)(4) and 410(b). The terms of the plan must be followed in operation.

This is not a ruling or determination with respect to any language in the plan that reflects Section 3 of the
Defense of Marriage Act, Pub. L. 104-199, 110 Stat. 2419 (DOMA) or U.S. v. Windsor, 570 U.S. 12 (2013),
which invalidated that section, except to the extent that the definition of spouse is relevant for purposes of
required minimum distributions under Code section 401(a)(9) and spousal rollover rights under Code section
402(c)(9).

In general our opinion may not be relied on with respect to the requirements of Code section 415 if the
adopting eligible employer or any of its related employers maintains another Code section 403(b) plan
covering any of the same participants as this Code section 403(b) plan. For this purpose, the term "related
employers” means all employers that are aggregated with the adopting eligible employer under Code sections
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414(b) and (c) (each as modified by IRC 415(h)), (m), and (o), including Regulation 1.414(c)-5. See
Regulations 1.415(c)-1(d) and 1.415(f)-1(f) for special rules applicable to Code section 403(b) plans.

This letter may not be relied upon with respect to issues of an inherently factual nature.
This letter does not rule on whether this plan meets any requirements of a multiple employer plan.

This letter does not express an opinion with respect to the terms of any investment arrangements under the
plan of any adopting eligible employer or any other documents that may be incorporated by reference into an
adopting eligible employer's plan. In the event of any conflict between the terms of the plan and the terms of
investment arrangements under the plan (or any other documents incorporated by reference into the plan) the
terms of the plan shall govern.

This letter does not express an opinion, and may not be relied upon, with respect to whether any plan is
subject to the requirements of Title | of ERISA or whether a plan satisfies any of those requirements.

Our opinion does not constitute a determination that the plan is a Code section 414(d) governmental plan or
that the adopting employer is a Church or QCCO.

If you, the volume submitter practitioner, have any questions concerning the IRS processing of this case,
please call the above telephone number. This number is only for use of the practitioner. Individual
participants and/or adopting eligible employers with questions concerning the plan should contact the volume
submitter practitioner. The plan's adoption agreement, if applicable, must include the practitioner's address
and telephone number for inquiries by adopting employers.

If you write to the IRS regarding this plan, please provide your telephone number and the most convenient
time for us to call in case we need more information. Whether you call or write, please refer to the Letter
Serial Number and File Folder Number shown in the heading of this letter.

You should keep this letter as a permanent record. Please notify us if you modify or discontinue sponsorship
of this plan.

Sincerely Yours,

o L

Karen D. Truss
Director, Employee Plans Rulings and Agreements
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INTRODUCTION

The Primary Employer certifies that it meets the Eligible Employer requirements to sponsor a 403(b) plan.
The Primary Employer is a Code Section 501(c)(3) organization that is not eligible to sponsor a
governmental plan, as defined in Code Section 414(d).

The Primary Employer previously established a 403(b) plan on January 1, 1976.

The Plan is amended with this Amendment Number 1, effective November 28, 2023. This amended
document is substituted in lieu of the prior document with the exception of any interim amendment and any
model amendment that have not been incorporated into this amendment. Such amendment(s) shall
continue to apply to this Plan until such provisions are integrated into the Plan or such amendment(s) are
superseded by another amendment.

It is intended that the Plan, as amended, satisfy the requirements under the Internal Revenue Code of 1986,
including any later amendments to the Code as they pertain to 403(b) plans. The Employer agrees to
operate the Plan according to the terms, provisions, and conditions set forth in this document.

The amended Plan continues to be for the exclusive benefit of employees of the Employer. All persons
covered under the Plan before the effective date of this amendment shall continue to be covered under the
amended Plan, if they are still Eligible Employees as of the amendment date, with no loss of benefits.

To the extent that there are Annuity Contracts, the records of which are kept by a Vendor other than
Principal Life Insurance Company, and to the extent such Annuity Contracts contain provisions not
otherwise expressly written in the Plan, those provisions are incorporated as part of the Plan, but solely with
respect to Account balances allocated to those Annuity Contracts.

Amend No. 1 Effective November 28, 2023 3 Plan ID No. 1007779 ( 6-15916)



ARTICLE |

FORMAT AND DEFINITIONS

SECTION 1.01--FORMAT.
The Employer’s 403(b) plan is set out in this signed document, and any amendments to this document.

Words and phrases defined in the DEFINITIONS SECTION of Article | shall have that defined meaning
when used in this Plan, unless the context clearly indicates otherwise. These words and phrases have initial
capital letters to aid in identifying them as defined terms.

Some of the defined terms and phrases in the DEFINITIONS SECTION of Article | and some of the
provisions contained in the following articles may not apply to this Plan and shall not be used in the Plan.
The provisions in Articles Il through X of the Plan shall determine whether or not the terms will apply.

SECTION 1.02--DEFINITIONS.

Account means the Participant’s share of the Plan Fund. Separate accounting records shall be maintained
for those parts of his Account resulting from the following:

(a) nondeductible Voluntary Contributions

(b) deductible Voluntary Contributions

(c) Rollover Contributions

(d) Pre-tax Elective Deferral Contributions
(e) Roth Elective Deferral Contributions
() In-plan Roth Rollovers

(9) Matching Contributions that are not Qualified Matching Contributions or QACA Matching
Contributions

(h) Qualified Matching Contributions

(i) QACA Matching Contributions

1)) Qualified Nonelective Contributions

(k) QACA Nonelective Contributions

U] all other Employer Contributions

(m) plan-to-plan transfer assets (see the PLAN-TO-PLAN TRANSFERS; ANNUITY CONTRACT AND

CUSTODIAL ACCOUNT EXCHANGES SECTION of Article X)
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If the Participant's Vesting Percentage is less than 100% as to any Employer Contributions, a separate
accounting record will be maintained for any part of his Account resulting from such Employer Contributions
and, if there has been a Forfeiture Date, from such Contributions made prior to such Forfeiture Date.

The portion of a Participant’s Account that is vested shall be treated as a Code Section 403(b) Annuity
Contract and the portion of his Account that is not vested shall be treated as a contract to which Code
Section 403(c) (or another applicable provision of the Code) applies.

A Participant's Account shall be reduced by any distribution of his Vested Account and by any Forfeitures.

Accrual Computation Period means the 12-month period used to measure hours for purposes of receiving
an Employer Contribution or allocation.

ACP Test means the nondiscrimination test described in Code Section 401(m)(2).

ACP Test Safe Harbor means the alternative method for satisfying the ACP Test with respect to Matching
Contributions.

Active Participant means an Eligible Employee who has entered the Plan in accordance with the provisions
in the ACTIVE PARTICIPANT SECTION of Article II.

Additional Contributions means additional Employer Contributions (see the EMPLOYER
CONTRIBUTIONS SECTION of Article Ill), or the Forfeitures that are reallocated according to the
ALLOCATION SECTION of Article 1l and are deemed to be Additional Contributions.

Adopting Employer means an employer who has adopted this Plan and who is not the Primary Employer.

Age 50 Catch-up Contributions means Elective Deferral Contributions made to the Plan that are in excess
of an otherwise applicable Plan or Code limit and that are made by a Participant who is age 50 or older by
the end of his taxable year.

Allocation Group means the designated groups of Employees for purposes of determining separate
Discretionary Contributions in the EMPLOYER CONTRIBUTIONS SECTION of Atrticle III.

Alternate Payee means any spouse, former spouse, child, or other dependent of a Participant who is
recognized by a qualified domestic relations order as having a right to receive all, or a portion of, the
benefits payable under the Plan with respect to such Participant.

Annual Compensation means an Employee’s Compensation for a defined 12-month period of time.

Annuity Contract means a nontransferable group or individual annuity contract issued by an Insurer that
satisfies the requirements of Code Sections 403(b)(1) and 401(g) to which all or a portion of the
Contributions may be allocated, and for the payment of benefits under this Plan.

Annuity Starting Date means the first day of the first period for which an amount is payable as an annuity
or any other form.

Appendix A means the appendix identified as Appendix A which may be attached to and made a part of
this Plan.

Beneficiary means the person or persons named by a Participant to receive any benefits under the Plan
after the Participant's death. See the BENEFICIARY SECTION of Article X.
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Benefit Factor means, for a Plan Year, a person’s Annual Compensation for the Plan Year multiplied by his
actuarial factor for the Plan Year determined in Appendix A.

Catch-up Contributions means Age 50 Catch-up Contributions and the Special Section 403(b) Catch-up
Contributions, unless the context clearly indicates only one is meant.

Claimant means any person who makes a claim for benefits under this Plan. See the CLAIM
PROCEDURES SECTION of Article IX.

Code means the Internal Revenue Code of 1986, as amended.

Compensation means the total earnings, except as modified in this definition, from the Employer during
any specified period.

"Earnings" in this definition means wages within the meaning of Code Section 3401(a) for the purposes of
income tax withholding at the source but determined without regard to any rules that limit the remuneration
included in wages based on the nature or location of the employment or the services performed (such as the
exception for agricultural labor in Code Section 3401(a)(2)).

Except as provided herein, Compensation for a specified period is the Compensation actually paid or made
available (or if earlier, includible in gross income) during such period.

Compensation for a Plan Year shall also include Compensation paid by the later of 2 1/2 months after an
Employee’s Severance from Employment or the end of the Plan Year that includes the date of the
Employee’s Severance from Employment if the payment is regular Compensation for services during the
Employee’s regular working hours, or Compensation for services outside the Employee’s regular working
hours (such as overtime or shift differential), commissions, bonuses, or other similar payments, and, absent
a Severance from Employment, the payments would have been paid to the Employee while the Employee
continued in employment with the Employer.

Any payments not described above shall not be considered Compensation if paid after Severance from
Employment, even if they are paid by the later of 2 1/2 months after the date of Severance from
Employment or the end of the Plan Year that includes the date of Severance from Employment.

Back pay, within the meaning of section 1.415(c)-2(g)(8) of the Regulations, shall be treated as
Compensation for the Plan Year to which the back pay relates to the extent the back pay represents wages
and compensation that would otherwise be included in this definition.

Compensation paid or made available during a specified period shall include amounts that would otherwise
be included in Compensation but for an election under Code Section 125(a), 132(f)(4), 402(e)(3),
402(h)(1)(B), 402(k), or 457(b).

Compensation shall exclude reimbursements or other expense allowances, fringe benefits (cash and
noncash), moving expenses, deferred compensation (other than elective contributions), and welfare
benefits.

For purposes of determining the allocation or amount of

Qualified Nonelective Contributions

Compensation shall exclude the following:
bonuses
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commissions
overtime pay
short term disability and any other additions to base pay

For purposes of the EXCESS AMOUNTS SECTION of Article Ill, the Employer may elect to use an
alternative nondiscriminatory definition of Compensation in accordance with the Regulations under Code
Section 414(s).

The annual Compensation of each Participant taken into account in determining contributions and
allocations for any determination period (the period over which Compensation is determined) shall not
exceed $265,000, as adjusted for cost-of-living increases in accordance with Code Section 401(a)(17)(B).
The cost-of-living adjustment in effect for a calendar year applies to any determination period beginning with
or within such calendar year.

If a determination period consists of fewer than 12 months, the annual compensation limit is an amount
equal to the otherwise applicable annual compensation limit multiplied by a fraction. The numerator of the
fraction is the number of months in the short determination period, and the denominator of the fraction is 12.

If Compensation for any prior determination period is taken into account in determining a Participant's
contributions or allocations for the current Plan Year, the Compensation for such prior determination period
is subject to the applicable annual compensation limit in effect for that determination period.

Compensation Year means a defined 12-month period used to determine Annual Compensation.

The Compensation Year is the consecutive 12-month period ending on the last day of each Plan Year,
including corresponding periods before the effective date of the Plan.

Contingent Annuitant means an individual named by the Participant to receive a lifetime benefit after the
Participant's death in accordance with a survivorship life annuity.

Contributions means Employer Contributions, Voluntary Contributions, and Rollover Contributions as set
out in Article Ill, unless the context clearly indicates only specific contributions are meant.

Custodial Account means the group or individual custodial account or accounts, as defined in Code
Section 403(b)(7), established for each Participant by the Employer or by each Participant individually, to
hold assets of the Plan.

Custody Agreement means an agreement that establishes a Custodial Account under this Plan.

Custodian means an entity that meets the requirements of Code Section 401(f) and is named in a Custody
Agreement.

Designated Beneficiary means the individual who is determined to be the Designated Beneficiary pursuant
to Code Section 401(a)(9) and section 1.401(a)(9)-4 of the Regulations.

Designated Roth Account means the portion of a Participant’s Account resulting from Roth Elective
Deferral Contributions, In-plan Roth Rollovers, and the portion of a Rollover Contribution from a designated
Roth account under another plan, and the respective earnings thereon. The Designated Roth Account shall
be record kept in a manner that satisfies the separate accounting requirements of section 1.401(k)-1(f) of
the Regulations.

Differential Wage Payments means any payments that are made by an Employer to an individual with
respect to any period during which the individual is performing Qualified Military Service while on active
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duty for a period of more than 30 days and that represent all or a portion of the wages the individual would
have received from the Employer if the individual were performing services for the Employer.

Direct Rollover means a payment by the Plan to the Eligible Retirement Plan specified by the Distributee.

Discretionary Contributions means discretionary Employer Contributions. See the EMPLOYER
CONTRIBUTIONS SECTION of Article lII.

Distributee means an Employee (or former Employee) for the benefit of whom an Eligible Rollover
Distribution is made. In addition, the Employee's (or former Employee's) surviving spouse and the
Employee's (or former Employee's) spouse or former spouse who is the Alternate Payee under a qualified
domestic relations order, as defined in Code Section 414(p), are Distributees with regard to the interest of
the spouse or former spouse. A Distributee includes the Employee's (or former Employee's) nonspouse
Designated Beneficiary, in which case, the distribution may only be made to an individual retirement
account or annuity described in Code Section 408(a) or 408(b) (including a Roth IRA described in Code
Section 408A) established on behalf of the nonspouse Designated Beneficiary and that is treated as an
inherited IRA pursuant to the provisions of Code Section 402(c)(11).

Early Retirement Age means an age prior to the Participant's Normal Retirement Age. The Participant's
Account shall become nonforfeitable if he is an Employee upon attainment of such age.

Early Retirement Age is not applicable to this Plan.

Early Retirement Date means a date before a Participant’'s Normal Retirement Date that he selects for the
start of his retirement benefits.

Early retirement is not permitted.

Elective Deferral Agreement means an agreement between an Eligible Employee and the Employer under
which an Eligible Employee may make Elective Deferral Contributions. An Elective Deferral Agreement (or
change thereto) must be made in such manner (including by means of voice response or other electronic
system) and in accordance with such rules as the Employer may prescribe. Elective Deferral Agreements
may not relate to Compensation that is payable prior to the effective date of the Elective Deferral
Agreement or to Compensation that is payable prior to the later of the adoption or effective date of the tax
deferred annuity provisions of Code Section 403(b).

Elective Deferral Agreements shall be made, changed, or terminated according to the provisions of the
EMPLOYER CONTRIBUTIONS SECTION of Article Ill. An Elective Deferral Agreement may also be
terminated according to the terms of an automatic contribution arrangement.

Elective Deferral Contributions means Pre-tax Elective Deferral Contributions and Roth Elective Deferral
Contributions made in accordance with either an Elective Deferral Agreement or the terms of an automatic
contribution arrangement. Elective Deferral Contributions do not include reductions from an Employee's
compensation resulting from a one-time irrevocable election made by the Employee, provided such election
is made no later than the earlier of the date on which the Employee first becomes an Eligible Employee
under this Plan or the date on which the Employee first becomes eligible to participate in any other plan or
arrangement sponsored by the Employer.

Elective Deferral Contributions are 100% vested and subject to the distribution restrictions of Code Sections
403(b)(7)(A)(ii) and 403(b)(11). See the WHEN BENEFITS START SECTION of Article V.

Eligibility Computation Period means a consecutive 12-month period.
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The first Eligibility Computation Period begins on an Employee's Employment Commencement Date. Later
Eligibility Computation Periods shall be consecutive 12-month periods ending on the last day of each Plan
Year that begins after his Employment Commencement Date.

For an Employee who has a Severance from Employment prior to satisfying the eligibility requirements in
the ACTIVE PARTICIPANT SECTION of Article I, the Eligibility Computation Period will be determined
based on his original Employment Commencement Date. If such Employee is rehired after the first
anniversary of his original Employment Commencement Date, his Eligibility Computation Period shall be
the Plan Year, beginning with the Plan Year that contains the date he is rehired.

Eligibility Service means the period of service used to determine if an Employee has met any service
requirement for eligibility described in the ACTIVE PARTICIPANT SECTION of Article Il. Eligibility Service
shall include service with a Related Employer, but only for the period that such organization is a Related
Employer.

Eligible Employee means any Employee of the Employer excluding the following:

For Contributions other than Elective Deferral Contributions, an Employee employed as a student,
visiting scholar, Highly Compensated Employee, deemed highly compensated employee, ODU
faculty member, or postdoctoral associate, or who was hired before 2009 (except that if an
Employee's employment status changes to Regular Employee status during or after 2009, the
Employee would then become an Eligible Employee, regardless of when the Employee was hired
(unless the Employee is a Highly Compensated Employee or deemed highly compensated
employee).

For Contributions other than Elective Deferral Contributions, part-time, temporary, or seasonal
Employee. A part-time, temporary, or seasonal Employee is an Employee who is regularly
scheduled to work less than 1,000 Hours of Service in an Eligibility Computation Period. For
purposes of this exclusion, Hours of Service shall be credited as of the end of the Eligibility
Computation Period. In the event such an Employee works at least 1,000 Hours of Service during
an Eligibility Computation Period or his employment status changes to full-time, he shall become an
Eligible Employee, unless he is otherwise excluded in this definition.

Eligible Employer means (i) a state, but only with respect to an employee of the state performing services
for a public school; (ii) a Code Section 501(c)(3) organization with respect to any employee of such
organization; (iii) any employer of a minister described in Code Section 414(e)(5)(A), but only with respect to
the minister; or (iv) a minister described in Code Section 414(e)(5)(A), but only with respect to a retirement
income account established for the minister.

Eligible Retirement Plan means an eligible plan under Code Section 457(b) which is maintained by a state,
political subdivision of a state, or any agency or instrumentality of a state or political subdivision of a state
and which agrees to separately account for amounts transferred into such plan from this Plan, an individual
retirement account or annuity described in Code Section 408(a) or 408(b) (including a Roth IRA described in
Code Section 408A), an annuity plan described in Code Section 403(a), an annuity contract described in
Code Section 403(b), or a qualified plan described in Code Section 401(a), that accepts the Distributee's
Eligible Rollover Distribution.

If any portion of a Participant's Eligible Rollover Distribution is attributable to a distribution from a
Designated Roth Account, an Eligible Retirement Plan receiving such portion shall include only (i) another
designated Roth account of such Participant or (ii) a Roth IRA of such Participant.

Eligible Rollover Distribution means any distribution of all or any portion of the balance to the credit of the
Distributee, except that an Eligible Rollover Distribution does not include: (i) any distribution that is one of a
series of substantially equal periodic payments (not less frequently than annually) made for the life (or life
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expectancy) of the Distributee or the joint lives (or joint life expectancies) of the Distributee and the
Distributee's Designated Beneficiary, or for a specified period of 10 years or more; (ii) any distribution to the
extent such distribution is required under Code Section 401(a)(9); (iii) any hardship distribution; (iv) any
Permissible Withdrawal; (v) the portion of any other distribution that is not includible in gross income
(determined without regard to the exclusion for net unrealized appreciation with respect to employer
securities); (vi) any dividends paid on employer securities as described in Code Section 404(k); (vii) the cost
of life insurance coverage; (viii) any prohibited allocations that are treated as deemed distributions under
Code Section 409(p); (ix) any corrective distribution of excess amounts under Code Section 402(g), 401(k),
401(m), or 415(c) and any income allocable thereto; (x) any loans that are treated as deemed distributions
pursuant to Code Section 72(p); and (xi) any other distribution(s) that is reasonably expected to total less
than $200 during a year. For purposes of the $200 limit, a distribution from a Designated Roth Account and
a distribution from other accounts under the Plan shall be treated as made under separate plans.

Any portion of a distribution that consists of after-tax employee contributions that are not includible in gross
income may be transferred only to an individual retirement account or annuity described in Code Section
408(a) or 408(b) (including a Roth IRA described in Code Section 408A), or a qualified plan or an annuity
contract described in Code Section 401(a) and 403(b), respectively, that agrees to separately account for
amounts so transferred (and earnings thereon), including separately accounting for the portion of such
distribution which is includible in gross income and the portion of such distribution which is not so includible.

Employee means a common-law employee performing services for the Employer or any other Related
Employer that is an Eligible Employer. The term Employee shall include any individual receiving
Differential Wage Payments.

Employer means, except for purposes of the CONTRIBUTION LIMITATION SECTION of Article Ill, the
Primary Employer or an Adopting Employer who has adopted this Plan as a separate plan. This will also
include any successor corporation, trade or business which will, by written agreement, assume the
obligations of this Plan or any Predecessor Employer that maintained this Plan.

Employer Contributions means Elective Deferral Contributions, Matching Contributions, Qualified
Nonelective Contributions, QACA Nonelective Contributions, Additional Contributions, and Discretionary
Contributions as set out in Article Ill, unless the context clearly indicates only specific contributions are
meant.

Employer Group means each separate group of entities which consist of the Primary Employer and all
Adopting Employers that are Related Employers or consist of an Adopting Employer that is not a Related
Employer and all other Adopting Employers who are Related Employers with respect to such Adopting
Employer. If more than one Employer Group adopts this Plan, the Plan shall be a multiple employer plan as
described in Code Section 413(c).

Employment Commencement Date means the date an Employee first performs an Hour of Service.

Entry Date means the date an Employee first enters the Plan as an Active Participant. See the ACTIVE
PARTICIPANT SECTION of Article Il.

ERISA means the Employee Retirement Income Security Act of 1974, as amended.
Fiscal Year means the Primary Employer’s accounting year. The last day of the Fiscal Year is June 30.

Forfeiture means the part, if any, of a Participant's Account that is forfeited. See the FORFEITURES
SECTION of Article 111
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Forfeiture Date means the date on which a Forfeiture occurs.

Highly Compensated Employee means any Employee who for the preceding year had compensation from
the Employer in excess of $120,000 and was in the top-paid group (top 20% of employees based on
compensation) for the preceding year. The $120,000 amount is adjusted by the Secretary of the Treasury
for cost-of-living increases after 2015, in accordance with Code Section 414(q).

For this purpose the applicable year of the plan for which a determination is being made is called a
determination year and the preceding 12-month period is called a look-back year.

In determining who is a Highly Compensated Employee, the Employer makes a top-paid group election.
The effect of this election is that an Employee with compensation in excess of $120,000 (as adjusted) for
the look-back year is a Highly Compensated Employee only if the Employee was in the top-paid group for
the look-back year.

The election(s) once made, apply for all subsequent years unless changed by the Employer through an
amendment to the Plan. The election(s) must apply consistently to the determination years of all plans
maintained by the Employer which reference the highly compensated employee definition in Code Section
414(q), except as provided in Internal Revenue Service Notice 97-45 (or superseding guidance).

For purposes of this definition, compensation means Includible Compensation as defined in the
CONTRIBUTION LIMITATION SECTION of Article Ill.

The determination of who is a highly compensated former Employee is based on the rules applicable to
determining Highly Compensated Employee status as in effect for that determination year, in accordance
with section 1.414(q)-1T, A-4 of the temporary Regulations and Internal Revenue Service Notice 97-45.

The determination of who is a Highly Compensated Employee, including the determinations of the number
and identity of Employees in the top-paid group and the compensation that is considered shall be made in
accordance with Code Section 414(q) and the Regulations thereunder.

Hour of Service means, for the elapsed time method of crediting service in this Plan, an hour for which an
Employee is paid, or entitled to payment, for performing duties for the Employer. Hour of Service means,
for the hours method of crediting service in this Plan, the following:

(a) Each hour for which an Employee is paid, or entitled to payment, for performing duties for the
Employer during the applicable computation period.

(b) Each hour for which an Employee is paid, or entitled to payment, by the Employer on account of a
period of time in which no duties are performed (irrespective of whether the employment
relationship has terminated) due to vacation, holiday, illness, incapacity (including disability), layoff,
jury duty, military duty or leave of absence. Notwithstanding the preceding provisions of this
subparagraph (b), no credit will be given to the Employee:

(1) for more than 501 Hours of Service under this subparagraph (b) on account of any single
continuous period in which the Employee performs no duties (whether or not such period
occurs in a single computation period); or

(2) for an Hour of Service for which the Employee is directly or indirectly paid, or entitled to
payment, on account of a period in which no duties are performed if such payment is made
or due under a plan maintained solely for the purpose of complying with applicable worker's
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or workmen's compensation, or unemployment compensation, or disability insurance laws;
or

(3) for an Hour of Service for a payment which solely reimburses the Employee for medical or
medically related expenses incurred by him.

For purposes of this subparagraph (b), a payment shall be deemed to be made by, or due from the
Employer, regardless of whether such payment is made by, or due from the Employer, directly or
indirectly through, among others, a trust fund or insurer, to which the Employer contributes or pays
premiums and regardless of whether contributions made or due to the trust fund, insurer or other
entity are for the benefit of particular Employees or are on behalf of a group of Employees in the
aggregate.

(c) Each hour for which back pay, irrespective of mitigation of damages, is either awarded or agreed to
by the Employer. The same Hours of Service shall not be credited both under subparagraph (a) or
subparagraph (b) above (as the case may be) and under this subparagraph (c). Crediting of Hours
of Service for back pay awarded or agreed to with respect to periods described in subparagraph (b)
above will be subject to the limitations set forth in that subparagraph.

The crediting of Hours of Service above shall be applied under the rules of paragraphs (b) and (c) of the
Department of Labor regulation 2530.200b-2 including any guidance thereunder, which are incorporated by
reference into this Plan. The reference to paragraph (b) of such regulation applies to the special rule for
determining Hours of Service for reasons other than the performance of duties such as payments calculated
(or not calculated) on the basis of units of time and the rule against double credit. The reference to
paragraph (c) of such regulation applies to the crediting of Hours of Service to computation periods.

Hours of Service shall be credited for employment with any other employer required to be aggregated with
the Employer under Code Sections 414(b), (c), (m), or (o) and the Regulations thereunder for purposes of
Eligibility Service and Vesting Service. Hours of Service shall also be credited for any individual who is
considered an Employee for purposes of this Plan pursuant to Code Section 414(n) or (o) and the
Regulations thereunder.

Solely for purposes of determining whether a Vesting Break in Service has occurred, during a Parental
Absence an Employee shall be credited with the Hours of Service which would otherwise have been
credited to the Employee but for such absence, or in any case in which such hours cannot be determined,
eight Hours of Service per day of such absence. The Hours of Service credited under this paragraph shall
be credited in the Vesting Computation Period in which the absence begins if the crediting is necessary to
prevent a Vesting Break in Service in that Vesting Computation Period; or in all other cases, in the following
Vesting Computation Period.

Inactive Participant means a former Active Participant who has an Account. See the INACTIVE
PARTICIPANT SECTION of Article 11.

In-plan Roth Rollover means the irrevocable rollover of all or any portion of a Participant’s Vested Account
(other than a Designated Roth Account) to a Designated Roth Account under the Plan. The rollover shall be
subject to the provisions of the IN-PLAN ROTH ROLLOVERS SECTION of Article Ill, and made in
accordance with Code Section 402A(c)(4) and any subsequent guidance.

Insurer means the insurance company or companies that are qualified to issue annuities in a state and
have issued Annuity Contract(s) with respect to the Plan, including indirectly through the Custody
Agreement.
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Integration Level means the point in an integrated allocation formula at which the percentage of
Compensation used to determine the allocation of the Discretionary Contribution increases.

Investment Fund means the total of Plan assets, excluding the guaranteed benefit policy portion of any
Annuity Contract.

The Investment Fund shall be valued at current fair market value as of the Valuation Date. The valuation
shall take into consideration investment earnings credited, expenses charged, distributions made, and
changes in the values of the assets held in the Investment Fund.

The Investment Fund shall be allocated at all times to Participants, except as otherwise expressly provided
in the Plan. The Account of a Participant shall be credited with its share of the gains and losses of the
Investment Fund. The part of a Participant’s Account invested in a funding arrangement that establishes
one or more accounts or investment vehicles for such Participant thereunder shall be credited with the gain
or loss from such accounts or investment vehicles. The part of a Participant’s Account invested in other
funding arrangements shall be credited with a proportionate share of the gain or loss of such investments.
The Participant's proportionate share shall be determined by multiplying the gain or loss of the funding
arrangement by the ratio of the part of the Participant’s Account invested in such funding arrangement to the
total of the Investment Fund invested in such funding arrangement. The terms governing each funding
arrangement under the Plan, excluding those terms that are inconsistent with the Plan or Code Section
403(b), are hereby incorporated by reference in the Plan.

Investment Manager means any fiduciary (other than a trustee or Named Fiduciary)
(a) who has the power to manage, acquire, or dispose of any assets of the Plan;

(b) who (i) is registered as an investment adviser under the Investment Advisers Act of 1940; (ii) is not
registered as an investment adviser under such Act by reason of paragraph (1) of section 203A(a) of
such Act, is registered as an investment adviser under the laws of the state (referred to in such
paragraph (1)) in which it maintains its principal office and place of business, and, at the time it last
filed the registration form most recently filed by it with such state in order to maintain its registration
under the laws of such state, also filed a copy of such form with the Secretary of Labor; (iii) is a
bank, as defined in that Act; or (iv) is an insurance company qualified to perform services described
in subparagraph (a) above under the laws of more than one state; and

(c) who has acknowledged in writing that he is a fiduciary with respect to the Plan.

Late Retirement Date means any day that is after a Participant's Normal Retirement Date and on which
retirement benefits begin. If a Participant continues to work for the Employer after his Normal Retirement
Date, his Late Retirement Date shall be the day he has a Severance from Employment. A later Retirement
Date (after a Severance from Employment) may apply if the Participant so elects. See the WHEN
BENEFITS START SECTION of Article V. In modification of the foregoing, a Participant may elect to begin
his retirement benefits before he has a Severance from Employment.

Loan Administrator means the person(s) or position(s) authorized to administer the Participant loan
program.

The Loan Administrator(s) is/are the Director of Human Resources.

Mandatory Distribution means a distribution to a Participant that is made without the Participant’s consent
and is made to the Participant before he attains the later of age 62 or his Normal Retirement Age.
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Matching Contributions means Employer Contributions that are contingent on a Participant’s Elective
Deferral Contributions. See the EMPLOYER CONTRIBUTIONS SECTION of Article IlI.

Maximum Integration Rate means the amount determined according to the following schedule:

INTEGRATION MAXIMUM
LEVEL INTEGRATION RATE

100% of TWB 57%

Less than 100%, but

more than 80% of TWB 5.4%

More than 20% of TWB, but

not more than 80% of TWB 4.3%

Not more than 20% of TWB 57%

"TWB" as used in this definition means the Taxable Wage Base as in effect on the latest Yearly Date.

On any date the portion of the rate of tax under Code Section 3111(a) (in effect on the latest Yearly Date)
that is attributable to old age insurance exceeds 5.7%, such rate shall be substituted for 5.7%. 5.4% and
4.3% shall be increased proportionately.

Monthly Date means each Yearly Date and the same day of each following month during the Plan Year
beginning on such Yearly Date.

Named Fiduciary means the person or persons who have authority to control and manage the operation
and administration of the Plan.

The Named Fiduciary is the Primary Employer.

Named Fiduciary for Contributions means the Named Fiduciary responsible for collecting Contributions
pursuant to the ADMINISTRATION SECTION of Article IX.

Nonhighly Compensated Employee means an Employee who is not a Highly Compensated Employee.
Nonvested Account means the excess, if any, of a Participant's Account over his Vested Account.
Normal Form means a single life annuity with installment refund.

Normal Retirement Age means the age at which the Participant's Account becomes nonforfeitable if he is
an Employee. A Participant's Normal Retirement Age is 65.

Normal Retirement Date means the date the Participant reaches his Normal Retirement Age. Unless
otherwise provided in this Plan, a Participant's retirement benefits shall begin on his Normal Retirement
Date if he has had a Severance from Employment on such date. However, retirement benefits shall not
begin before the Participant attains the later of age 62 or his Normal Retirement Age, unless the qualified
election procedures of the ELECTION PROCEDURES SECTION of Article VI are met. Even if the
Participant is an Employee on his Normal Retirement Date, he may choose to have his retirement benefit
begin on such date.
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Parental Absence means an Employee's absence from work:
(a) by reason of pregnancy of the Employee,
(b) by reason of birth of a child of the Employee,

(c) by reason of the placement of a child with the Employee in connection with adoption of such child
by such Employee, or

(d) for purposes of caring for such child for a period beginning immediately following such birth or
placement.

Participant means either an Active Participant or an Inactive Participant.
Period of Military Duty means, for an Employee
(a) who served as a member of the armed forces of the United States, and

(b) who was reemployed by the Employer at a time when the Employee had a right to reemployment in
accordance with seniority rights as protected under Chapter 43 of Title 38 of the U.S. Code,

the period of time from the date the Employee was first absent from active work because of such military
duty to the date the Employee was reemployed.

Period of Service means a period of time beginning on an Employee's Employment Commencement Date
and ending on his Seve